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The Student Mindset

Expectations
» University = career prospects
» Subjects chosen according to interest
* ‘Point of realisation’
» University learning and future prospects closer together and earlier

The value of a degree
« Passport to the career world

o 24.5%o0f graduands described their degree as not preparing them
well for the labour market

« Students want to be articulate about their employability



Student Responses to WRL

WRL as a concept
« WRL is welcomed!
 WRL should be subject specific, for example:

« Stronger relations between students and alumini for Sustainability
» Work placements for Chemistry, etc

e Timing of WRL

Student point of view
» Graduand point of view
* Improvements to enhance employability
e Uncertainty that WRL would appeal to employers
* Reassurance needed through direct departmental/employer links

» Self-development lies with the individual & this incentive appeals to
employers



Implementation

Belief in WRL
 Why is it relevant/different besides self-initiative?

* Encouragement from academics & employers

« “If academic staff pushed it, urged you strongly to do it, | think uptake
¥]vc)luld be quite good. So if you get them on board, | guess that would
elp”.
» Academics in prime position to encourage the link between students
and employers (student - WRL - employers)

* Being on-board with the idea is the foundation for the success of
WRL

Embedded in the curriculum
* More explicitly reinforce taught skills as transferable
e Would not detract from course workload/time-frame

 Would mean greater uptake and not just another option to attend
something

» Transferable skills modules should be more discipline-specific
rather than generic to make them more relevant to courses



Case Study: Jenny Mackay

Graduated 2007
 MA (Hons) Geography & Social Anthropology
e Job hunting since December 2007
» Still to find the right graduate job...

Internship, extra-curricular, sabbatical year,
confidence, articulate.

What about students without these
experiences/abilities?
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