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WHY?
� Economic Drivers;
� Policy Imperatives – Employability Agenda ;
� Primary Stakeholders

HEIs – recognition and importance
Students/Graduates – lack of self-awareness, longer `m atching 
process`;

� Employers` Demands
- Lack of `work-readiness`, especially amongst non-vo cational 
graduates BUT graduates better qualified,
- Expectations of the `multidimensional` graduate;
Partnership , the UoG, GCU and the UoSt.A. to enable Strategic 
`Shift`



Aims and Objectives

The aim of this project is to identify strategies a nd operational 
practices that will enhance and facilitate delivery  of WRL within 
Scottish Higher Education through the following obj ectives:

• Piloting models for sustainable WRL across a variet y of non-
vocational disciplines at three different instituti ons;

• Researching barriers to and opportunities for both embedding WRL in 
curricula and for the provision of WRL opportunitie s;

• Exploring and evaluating opportunities for developi ng models of 
recognition/evaluating effectiveness of different d iscipline forms of 
WRL;

• Providing guidance to the sector on this as an aspe ct of employability 
strategy implementation.

Strategic Outcomes 
– to create a strategic shift in institutional and s ector-wide cultures.



How the AUL@W Project is enhancing students` employa bility 
through WRL

� Research - 3 Partner HEIs and Sector – wide  mapping
- Longitudinal Study;

� Definition – Feasibility Study Phase I 
- HEA funded Scoping Study indicated extent to which  

Work Based Learning (WBL), WRL and Employability  
are often used simultaneously  

- Moreland, 2005 builds on the USEM model developed
by Knight and Yorke, 2004 and suggests 

“work-related learning as involving students learning ab out 
themselves and the world of work in order to empower them to 
enter and succeed in the world of work and their wider l ives”



A Definition of Work Related Learning (WRL)

Extract from “Dine out on WRL” Hills, et al, 2003:84

WRL is about making graduates ready and able to make the 
transition from education to the workplace . For students, WRL 
encompasses skills such as personal development, communication 
and team working, but more specifically involves developing an 
awareness of the context and functioning of the workplace .  For 
those involved in teaching, we can specifically define WRL as 
“learning outcomes achieved through activities which ar e 
based in, or derive from, the context of work or the workplac e”.
We define it like this in order to be student-centred; it is the 
students’ learning which is central to the process of W RL.



Some employers/organisations engaging with the project :

� Devro Casings Selex Galileo
� Scientific Staffing Solutions Sea Life
� McGrattan Pilings Dell Computing
� Dunfermline Building Society Morgan Stanley
� CPR Coaching NHS – Education Services
� Strathclyde Police Deloitte
� Glasgow Womens Library Mazars
� LGBT Youth UoG Settlements
� Kibble Education & Care Centre BEMIS
� Scottish Bus. in the Community SCVO



How the AUL@W Project is enhancing students` employ ability 
through WRL  
Initial `Employer Engagement` demonstrated:

� a good understanding, a keen interest, good suggest ions on 
involvement and opportunities for them to forge str onger links with 
their local university;

� a realisation that access to the best students is v ia the academics; can 
see the long-term benefits of nurturing relationshi ps through WRL 
activities.

Recent Project research has shown, in addition to t he above:

� WRL activities gives both the employer and student an opportunity to,
find out about the emerging labour supply (in the former case) and 
wider career options (in the latter) 



PILOT ACTIVITY:
� BIOSCIENCES – Business Course and Commercial Project s;

� HISTORY – Employability Advice, Business Skills Cour se, Staff & 
Student WRL Information, Innovative Employer Engage ment;

� MANAGEMENT - Action Learning to use students` work 
experience to inform the curriculum;

� MATHS – Undergraduate Ambassador`s Scheme and PTS fo r 
Mathematicians, Commercial Projects;

� PHYSICS – Broadening Career Opportunities for Physic ists, by 
e.g. development of PTS and engagement with non-tra ditional 
employers;

� PSYCHOLOGY – Development of WRL in BSc Psychology 
Programme and through the Voluntary Work and Mentor ing 
Scheme.



Overview
� The AUL@W Project has made good progress since its Lau nch 

in February 2007;
� Institutional and Sector-wide research;
� Innovative Pilot Activity in non-vocational discipl ines;
� Positive Employer Engagement – But it takes time to nurture 

relationships; 
� Dissemination Events/Opportunities/Website Developed , 

http://www.glasgow.ac/services/aulw
� Awareness Raising Exercise to be done with Academics, 

Students and Employers, to
� Develop a Shared Understanding about WRL and how best to 

utilise such opportunities both at an individual, in stitutional 
and sectoral level.
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